
Our Bridging to Belonging model utilizes
storytelling, listening, values recognition and
appreciation, and group engagement to build trust
and practice engaging with others in a way to build
belonging.

Each group consists of 6-8 people with a moderator,
designed as a safe space to come to learn from each
other and share our stories. It is built around 3
discussions, with online learning modules before
each session, where participants share their story,
explore their values and then dialogue about how to
collaborate moving forward.

HOW DOES IT
WORK?
THE BRIDGING TO
BELONGING MODEL

Bridging to Belonging
does not replace other

community work. It
strengthens the

foundation of other work
- our connections to

each other.

How can it
help me?

Siloed groups/communities
Polarization / Division
Lack of progress /
resistance in problem-
solving
Little engagement in
inclusion and belonging

Do any of these exist in your
life or organization?  

Bridging to Belonging will help
you build bridges that enable
problem-solving, collaboration
and belonging.

CLICK HERE FOR A PROGRAM OVERVIEW

CLICK HERE FOR AN INTRO
TO BRIDGING TO BELONGING

CLICK HERE FOR
PARTICIPANTS'
EXPERIENCES

https://youtu.be/vCW1IfN3n6M
https://youtu.be/i2z-PPI3rAU
https://youtu.be/uz9HVl_hobE


What real or perceived differences or

divisions are we trying to bridge? 

Who are the voices that should be

included?

What obstacles exist now?

Who are natural bridgebuilders

already?

Am I trying to change others or am I

ready to be changed by learning from

others?

June 24, 2025
3PM to 6PM

Registration
time:

How to help
build bridges
of belonging
We are currently looking for
individuals or organizations
wanting to partner in our
work.

Questions to Consider

www.detroitinterfaithco
uncil.com/community-

values-project

invites you to consider
the following:

How do I Start?

Community introductory workshop

8 week small group program

3 day intensive

Call or email us to discuss how to best use the

program in your community or organization. We

offer a variety of formats, including:

WE NEED YOUR
VOICE! 

Email Raman Singh,
Exec Dir, IFLC at

raman.iflc@gmail.com
to learn more.


